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Our School Vision 

 

Our school vision is based on the theme of ‘Taking Care’.  We strive to encourage our children, 
staff and wider community to ‘take care’ of one another through the core Christian Values of: 
 
Kindness, Hope, Courage and Respect. 
 
Our vision is inspired by the words in Corinthians: 
 

“Let love and kindness be the motivation behind all that you do.”  
(1 Corinthians 16.14) 

  
Ravenshead C of E Primary School is committed to valuing diversity and to equality of opportunity. 
In biblical tradition, children in particular are seen to hold a special place in the priorities of God. 
Furthermore, we hold to the foundational belief that all people are created in God’s image and are 
intrinsically valuable. Everyone should be treated as fundamentally precious, irrespective of 
behaviour, achievements or potential.   
  
Therefore, we aim to create and promote an environment in which pupils, parents/carers and staff 
are treated fairly and with respect and feel able to contribute to the best of their abilities. The 
school’s biblical foundation provides a model of Christian community described as the ‘body of 
Christ’, in which everyone has a part to play, and everyone without exception has God-given gifts 
which are to be used for the benefit of others.  
 
1.  Statement of Intent 
 
1:1 Ravenshead C of E Primary School recognises that qualifications and training make an 
 important contribution to the quality of the care and education provided by the school. As 
 part of our commitment to quality, we offer placements to students undertaking early 
 year’s qualifications and training, including those on work experience from Joseph Whitaker 
 Secondary, students from Vision West Nottinghamshire College studying for certificates in 
 childcare and equivalent qualifications and also students from Nottingham Trent University, 
 Bishop Grosseteste University Lincoln, Nottingham University and Sheffield Hallam 
 undertaking teacher training and degree courses.  
 
1:2 Work experience is defined by the Department for Children, Schools and Families as: “…a 
 placement on an employer’s premises in which a pupil or adult carries out a particular 
 task or duty, more or less as would an employee, but with the emphasis on the learning 
 aspects of the experience.” 
 
1:3 Quality work experience placements and student placements make an important 
 contribution in ensuring that learners receive a broad, balanced and coherent curriculum.  
 We value the role of work experience in the learning and development of young 
 people/vulnerable adults and will do all we reasonably can to support this process. 
 
1:4 Ravenshead C of E Primary School endorses the view of the DfE that the main purpose of 
 work experience/school-based placements should be as a means of achieving learning 
 outcomes and/or supporting the curriculum of each learner. 
 
1:5 We accept our responsibility for a duty of care, both legally and morally, for young people 
 and adults on work experience/school-based placements. 
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1:6 Work experience/school-based placements should be made equally available to all, 
 irrespective of academic ability, race, gender, age, disability, religion and belief, ethnicity, 
 national origin or sexual orientation. 
 
2.  Aim 
 
2:1  We aim to provide for students on placement with us, experiences which contribute to the 
 successful completion for their studies and which provide examples of quality practice in 
 early years care and education throughout school. 
 
2:2 Methods 

• We require students to meet the ‘suitable person’ requirements of Ofsted. 

• We require schools placing students under the age of 17 years with the school to 
vouch for their good character. 

• We supervise students under the age of 17 years at all times and do not allow them 
to have unsupervised access to children. 

• Students who are placed in our school on a short-term basis are not counted in our 
staffing ratios.  Students undertaking teacher training may be counted in staffing 
ratios provided we consider them to be competent. 

• We take out employers’ liability insurance and public liability insurance which covers 
both trainees and voluntary helpers. 

• We require students to keep to our confidentiality policy. 

• All students have a special student badge to wear (to identify them to staff, parents 
and children) and these have key health and safety as well as safeguarding/child 
protection information on the reverse which we expect students to adhere to. 

• We cooperate with students’ tutors in order to help students to fulfil the requirements 
of their course of study. 

• We provide students, at the first session of their placement, with a short induction on 
how our school is managed, how sessions are organised and our policies and 
procedures. We have a staff handbook that can be given to students which explain 
the key procedures for our school as well as containing important policies (e.g. 
safeguarding/child protection and health and safety).  

• We communicate a positive message to students about the value of qualifications 
and training. 

• We make the needs of the children paramount by not admitting students in numbers 
which hinder the essential work of the school. 

• We ensure that students placed with us are engaged in bona fide early years’ and 
KS1 and 2 training, which provides the necessary background understanding of the 
children’s development and activities. 

 
3.  Implementation of the policy 
 
3:1 Ravenshead C of E Primary School will manage implementation of this policy with the 
 support and guidance of the Local Authority. 
 
 
4.  General 
 
4:1 This policy and its intentions will always reflect the present and future needs of all 
 stakeholders and to support this we are always open to suggestions for changes and 
 alterations of and to any specific individual provision/requirement to ensure full access to 
 all. 
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